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1.General provisions

[.1 This Regulation on the development and updating of educational
programs at the NJC "Al-Farabi Kazakh National University" (hereinafter referred
to as the Regulation) was developed in order to improve the quality of professional
training of specialists at the NJC "Al-Farabi Kazakh National University"
(hereinafter referred to as the University).

1.2 The Regulation establishes a uniform procedure for the development,
execution, coordination, approval, as well as the procedure for conducting an
examination of educational programs (hereinafter referred to as EP) at the
University.

1.3 The Regulation has been developed in accordance with:

— The Law of the Republic of Kazakhstan "On Education” (No. 319-11I dated
July 27, 2007);

— The Concept of Development of Higher Education and Science in the
Republic of Kazakhstan for 2023-2029:

— Guide to developing educational programs for higher and postgraduate
education (Appendix 1 to the order of the Director of the National Center for Higher
Education Development of the Ministry of Science and Higher Education of the
Republic of Kazakhstan dated 04.05.2023 No. 601 n/q);

— State Compulsory Standards of Higher and Postgraduate Education (Order
of the Minister of Science and Higher Education of the Republic of Kazakhstan
dated July 20, 2022 No. 2);

— State Compulsory Standards for Levels of Education in the Field of
Healthcare (Order of the Minister of Healthcare of the Republic of Kazakhstan dated
July 4, 2022 No. MoH RK -63);

— Rules for the Organization of the Educational Process Using Credit
Technology of Education in Organizations of Higher and (or) Postgraduate
Education (Order of the Minister of Education and Science of the Republic of
Kazakhstan dated April 20, 2011 No. 152);

— Model rules for the activities of higher and (or) postgraduate education
organizations (Order of the Minister of Education and Science of the Republic of
Kazakhstan dated October 30, 2018, No. 595):

— Qualification requirements for the educational activities of organizations
providing higher and (or) postgraduate education, and a list of documents
confirming compliance with them (Order of the Minister of Science and Higher
Education of the Republic of Kazakhstan dated January 5, 2024, No. 4):

— Rules for maintaining a register of educational programs implemented by
higher and (or) postgraduate education organizations, as well as grounds for
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Minister of Science and Higher Education of the Republic of Kazakhstan dated
October 12, 2022, No. 106);

— Rules for the recognition of learning outcomes obtained through non-formal
education, as well as the results of recognition of professional qualifications (joint
order of the Minister of Science and Higher Education of the Republic of Kazakhstan
dated October 24, 2023 No. 544 and the Minister of Education of the Republic of
Kazakhstan dated October 24, 2023 No. 322):

— Requirements for educational organizations to provide distance learning and
rules for organizing the educational process for distance learning and in the form of
online learning in educational programs of higher and (or) postgraduate education
(order of the Minister of Education and Science of the Republic of Kazakhstan dated
March 20, 2015 No. 137);

— The list of areas of training for personnel with higher and postgraduate
education, training in which in the form of external studies and online learning is not
allowed (Order of the Minister of Education and Science of the Republic of
Kazakhstan dated October 2, 2018 No. 530);

— Rules for organizing dual education in organizations of higher and (or)
postgraduate education (order of the Minister of Science and Higher Education of
the Republic of Kazakhstan dated July 27, 2023 No. 361);

— Atlases of new professions;

— Guide to the use of the European Credit Transfer and Accumulation System
(ECTS):;

— Standards and Guidelines for Quality Assurance in Higher Education in the
European Higher Education Area (ESG);

— Qualifications Framework for the European Higher Education Area — May
2005.

Also in accordance with the internal regulatory documents of the University
(hereinafter referred to as IRD):

— Charter of the NJC "Al-Farab1 Kazakh National University" (order of the
Chairman of the State Property and Privatization Committee of the Ministry of
Finance of the Republic of Kazakhstan dated August 25, 2020 No. 512);

— Academic Policy of the NJC "Al-Farabi Kazakh National University":

— Development Program of the NJC "Al-Farabi Kazakh National University"
(approved by the Resolution of the Government of the Republic of Kazakhstan dated
July 25. 2022 No. 516);

— Rules for organizing training using distance learning technologies at the NJC
Al-Farabi Kazakh National University (approved by the decision of the Academic
Council ofthe NJC Al-Farabi Kazakh National University dated September 6, 2024,
protoco! No. 1):
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— Regulation on the procedure for recognizing the results of formal and
informal education, professional qualifications in the NAQO "Al-Farabi Kazakh
National University" (approved by the decision of the Academic Council of the NJC
"Al-Farabi Kazakh National University" dated September 6, 2024, protocol No. 1);

— Regulation on dual education in the NJC "Al-Farabi Kazakh National
University" (approved by the decision of the Academic Council of the NJC "Al-
Farabi Kazakh National University" dated September 6, 2024, protocol No. 1).

1.4 The University independently develops the EP of higher and postgraduate
education in accordance with the Classifier of areas of training of personnel of higher
and postgraduate education of the Republic of Kazakhstan (hereinafter referred to as
the Classifier), the State Compulsory Standards of Higher and Postgraduate
Education of the Republic of Kazakhstan, the National Qualifications Framework,
sectoral qualifications frameworks, professional standards, Atlases of new
professions and competencies.

1.5 EPs are developed based on the principles of:

— compliance of the quality of educational activities (training and teaching) of
the University with international educational standards;

— comparability (transparency, international recognition of qualifications);

— integration of education, science and production;

— Integration (interpenetration of the content of disciplines studied at different
levels of education);

— multidisciplinarity (ensuring training of personnel at the intersection of a
number of fields of knowledge);

— continuity (a single continuous educational process, connection and
coordination at each level of education of goals, objectives, content, methods,
means, forms of training);

— student-centeredness (focus of training on the demonstration of
independence, creativity and responsibility of students in the process of mastering
knowledge; orientation to the needs and capabilities of students and their
achievement of learning outcomes);

— modularity (ensuring the necessary degree of flexibility and freedom for
training / independent study using modules);

— inclusiveness (ensuring equal access to education for all students, taking into
account the diversity of special educational needs and individual capabilities);

— support for pedagogical innovations;

— Internationalization of education;

— lifelong learning.

1.6 The Regulation is intended primarily for the Academic Committees for
the areas of training of University personnel, as well as for the faculty, managers and
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employees of the University’s structural divisions participating in updating the
University’s educational program, employers and other interested parties.

2. Terms, definitions and abbreviations

2.1 The following terms and definitions are used in the Regulation:

— Academic Committee for the area of personnel training (AC) is a
collegial body of the University, created in the areas of personnel training based on
the decision of the Academic Council of the University and the order of the Member
of the Board - Vice-Rector for Academic Affairs. AC is engaged in the development
and updating of educational programs in accordance with the needs of the labor
market;

— updating of educational programs is a continuous and ongoing process of
updating, modernizing, improving educational programs in accordance with modern
requirements and international standards in the field of education;

— university component (UC) is a list of academic disciplines and the
corresponding minimum volumes of academic credits determined by the OVPO
independently for mastering the EP;

— descriptors — a description of the level and volume of knowledge, skills,
abilities and competencies acquired by students upon completion of the educational
program of the corresponding level (stage) of higher and postgraduate education,
based on the learning outcomes, developed competencies and academic credits;

— dual training — a form of training that combines training in an educational
organization with compulsory periods of training and practice at an enterprise with
the provision of jobs and compensation for students, with equal responsibility of the
enterprise, the educational organization and the student;

— Dublin descriptors — descriptors developed by the Joint Quality Initiative,
proposed for adoption as cycle descriptors for the framework of qualifications of the
European Higher Education Area. They describe the general provisions of the
typical expected achievements and abilities associated with the award of a degree
that is the completion of each Bologna cycle;

— additional EP (minor) — a set of disciplines and (or) modules and other
types of educational work, determined by the student for study in order to develop
additional competencies;

— competencies — the ability to practically use the knowledge, skills and
abilities acquired during the learning process in professional activities;

— elective component (EC) - a list of academic disciplines and corresponding
minimum volumes of academic credits offered by the higher professional education
institution, independently chosen by students in any academic period, taking into
account their prerequisites and postrequisites;
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— discipline catalog (DC) - a systematized annotated list of all disciplines of
the compulsory component, university component and elective component specified
in the educational program for the entire period of study, containing their brief
description indicating the purpose of study, brief content (main sections) and
expected learning outcomes;

— microqualification - a set of knowledge, skills and competencies obtained
upon completion of a short period of study, allowing to perform individual work
functions;

— National Qualifications Framework (NQF) - a systematic and structured
description of the levels of qualifications recognized in the labor market (in the
Republic of Kazakhstan it consists of 8 levels); _

— Industry Qualifications Framework (IQF) - a component (subsystem) of
the national qualifications system, a framework of differentiated qualification levels
recognized in the industry;

— educational program (EP) — a single set of basic characteristics of
education, including the goals, results and content of training, the organization of
the educational process, methods and techniques for their implementation, and
criteria for assessing learning outcomes;

— compulsory component (CC) — a list of academic disciplines and
corresponding minimum volumes of academic credits established by the State
Educational Standard of the Republic of Kazakhstan and studied by students on a
mandatory basis as part of mastering the educational program;

— main EP (major) — a set of disciplines and (or) modules and other types of
academic work, defined for students for the purpose of studying and developing key
competencies;

— double-degree education programs (DDE) — programs based on the
comparability and synchronization of educational programs of partner higher and
(or) postgraduate education organizations and characterized by the acceptance by
the parties of common obligations on such issues as determining the goals and
content of the program, organizing the educational process, awarded degrees or
assigned qualifications;

— EP passport — a brief description of the EP, including the goal of the EP,
information on the workload in academic credits, learning outcomes of the EP,
modules and disciplines, a description of their connections with the professional
sphere, including the NQF, ORQ and professional standards, if any;

— prerequisites — disciplines and (or) modules and other types of academic
work containing knowledge, abilities, skills and competencies necessary for
mastering the discipline and (or) modules being studied;
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— postrequisites — disciplines and (or) modules and other types of academic
work, the study of which requires knowledge, abilities, skills and competencies
acquired upon completion of the study of this discipline and (or) modules;

— professional standard (professional standard) — a document defining the
requirements for the level of qualification and competence, for the content, quality
and conditions of work in a specific area of professional activity;

— profession — a type of work activity that requires possession of a set of
special theoretical knowledge and practical skills acquired as a result of special
training, work experience.

— professional task (PT) — a normative idea of actions related to the
implementation of the labor function and the achievement of the required result in a
certain area of professional activity;

— register of educational programs (Register) - the information system
"Unified System for Higher Education Management" of the authorized body in the
field of education, which includes a list of educational programs developed by
organizations of higher and (or) postgraduate education;

— learning outcomes (LO) — the volume of knowledge, skills, abilities
acquired, demonstrated by students in mastering the educational program, formed
values and attitudes, confirmed by the assessment;

— student-centered learning — learning aimed at creating conditions that
ensure the manifestation of independence, creativity and responsibility in students
in the process of their preparation in higher professional education as future
specialists and the implementation of professional education competencies;

— labor function — an integral part of a type of work activity, which is an
integrated and relatively autonomous set of work actions determined by business
processes and presupposing the presence of the necessary competencies for their
implementation;

— qualification level — general requirements for knowledge, skills and broad
competencies of employees, differentiated by the parameters of complexity, non-
standard nature of work actions, responsibility and independence.

— curriculum plan (CP) — a document regulating the list, sequence, volume
(labor intensity) of academic disciplines and (or) modules, professional practices,
other types of educational activities of students of the corresponding level of
education and form of control.

2.2 The following abbreviations are used in the Regulation:

AC — Academic Committee for Personnel Training;

HE — Higher Education;

SCS RK - State Compulsory Standards of the Republic of Kazakhstan for

Higher and Postgraduate Education;
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DLT — distance learning technologies;

UPHE MSHE RK - Unified Platform for Higher Education MSHE RK;
RLA —regulatory legal acts;

NQF — National Qualifications Framework;

OHPE - Organization of Higher and Postgraduate Education;
EP — educational program;

ODEP — Office for the Design of Educational Programs;

IQF — Industry Qualifications Framework;

PGE — postgraduate education;

PTS — professorial and teaching staff;

L.O — learning outcomes.

3. Organization of the process of developing educational programs

3.1 At the University, the EPs are developed by ACs, who act in accordance
with the "Regulations on the Academic Committee for Staff Training Areas".

3.2 ACs are formed from experienced teachers, representatives of academic
staff, employers, students and are approved by the order of the Chairman of the
Board - Rector.

3.3 Preliminary draft of the EP is discussed at the departmental meeting, then
submitted to AC.

3.4 At the AC meetings the draft EP can be recommended for approval by the
Academic Council of faculties or sent for revision.

3.5 AC activities on the development and updating of EPs are coordinated by
OPOP.

3.6 BPEP (Basic professional educational program) staff attend the AC
meetings, controlling quorum, mandatory participation of employers and trainees,
the process of discussion of the draft EP, as well as make their comments and
recommendations on the draft EP.

4. Preparing for the development of an educational program

4.1 The development of the EP of higher and postgraduate education consists
of 4 (four) stages:

— preparation for the development of the EP;

— EP design;

— detailing the structural elements of the EP;

— EP quality assessment.

4.2 At the stage of preparation for development of the EP to determine the
list of training areas, AKs study the needs of the labor market, employers'
requirements to specialists, analyze the pLOpects of future employment of the
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University graduates (deficit / surplus, emergence of new professions / skills /
competencies, etc.)

4.3 Based on the needs of the labor market (regional, national, international)
AKs determine the parameters of competitiveness of the developed EP, study the
market of personnel training, including in accordance with the Atlas of new
professions, analyze the competition in the market of personnel training, strengths
and “weaknesses of competitors, opportunities and threats in the future when
implementing the planned EP.

4.4 The ACs define the relationship between the developed EP and existing
EPs in terms of qualifications and levels of education, to ensure the integration of
EPs, either horizontally (at the same level of education) or vertically (at different
levels of education), as well as the international integration of EPs with partner
Report of higher and postgraduate education organizations

The integration of EPs allows to develop new disciplines/modules of
disciplines at the intersection of knowledge areas, to avoid duplication and to
maintain the continuity of educational content.

4.5 To meet the requirement for internationalization of EP, due to the fact that
the Republic of Kazakhstan is a member country of the Bologna Process, the
International Standard Classification of Education (ISC ED) and the European
Qualifications Framework (EQF) are taken into account

4.6 Special attention is paid to the prerequisites of the EP, the coherence of
prerequisites and post-requisites of the developed EP to ensure its continuity and
multidisciplinarity.

When designing the EP, the continuity of educational content i1s a mandatory
condition in relation to the mastering of professional competencies, when the degree
of complexity, the range of professional skills, responsibility, "from simple to
complex" increases with each level of education.

Multidisciplinarity allows to study EP disciplines comprehensively, get a
holistic view of them and systematic knowledge.

4.7 The capabilities of the University to implement the developed EP are
analyzed, first of all, the availability of financial resources and compliance of the
developed EP with international quality standards and accreditation standards.

4.8 For the successful implementation of the EP, the need for provision is
determined:

— staffing (provision of the EP with teaching and scientific-pedagogical statf
in accordance with the qualification requirements);

— material and technical base (equipment, computer models, simulators,
laboratories, availability of production base and practice bases for the EP);

— information and library resources (a necessary set of licensed and software,
information resources, teaching and learning resources for all disciplines (modules
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of disciplines) of EP, access to the Internet, modern professional databases,
information reference and search systems);

— social partnership (established partnerships of the University with
employers, relations with public associations, professional communities, etc.).

4.9 Based on the analysis of the above, AKs determine the necessary list of
training areas for the new EP, as well as make a decision on the design, development
or improvement of the EP in the existing areas of training at the University.

5. Designing an educational program

5.1 The qualification resulting from the mastering of the EP should be clearly
defined, explained and correspond to certain qualification frameworks of the
European Higher Education Area, NQF levels, SQF.

5.2 AKsanalyze the sphere of professional activity of graduates, domestic and
foreign normative documentation, State Standard of the Republic of Kazakhstan,
experience in the application of professional standards, Atlases of new professions
and competencies, qualification requirements for positions, EP of leading foreign
OHPE (Organizations of Higher and Postgraduate Education) institutions, etc.

5.3 Taking into account the global trends of competencies define the
qualification objectives of the EP: knowledge, skills and abilities of students after
successful mastering of the EP

5.4 Based on the analysis of the sphere of professional activity and
requirements of the local labor market, the expectations from the EP are defined and
professionally significant competences that will determine the uniqueness of the
developed EP are identified.

5.5 Labor functions described in the NQF, SQF.and professional standard are
used to formulate professional competencies of the EP graduate and to develop
professional competency modules of the EP.

And mandatory labor functions are applied for professional activities, and
additional labor functions are applied for changes in professional activities in the
future, taking into account the development of science and technology.

5.6 To form a list of necessary competences of a future specialist, the ACs
hold consultations with employers, jointly discussing the competences to determine
the degree of importance and the level of its possession by a specialist after the
completion of the EP.

5.7 The preliminary list of competencies for each training direction in the
professional sphere contains:

— general competencies (behavioral skills and personality traits);

— professional competencies (direction-specific theoretical knowledge and
practical skills and abilities).
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5.8 In the course of the research, if necessary, employers are interviewed in
order to clarify and prioritize the preliminary list of competencies based on the
analysis of the labor market and professional standards. For this purpose:

— an employer's questionnaire describing the initial competencies is
developed;

— survey methods are selected: quantitative (using standardized surveys);
qualitative (interviews and focus groups);

— selection of survey participants - representatives of the surveyed
professional sphere, in which the graduates of EP will work.

5.9 The results of the analysis of professional activity of the future graduate
of EP and the conducted survey of employers allow to detail the labor market
requirements to knowledge, skills/skills, resources (equipment, materials, etc.)

5.10 Based on the results of the analysis of the sphere of professional activity
and taking into account the future changes for the EP to be developed, it is
recommended to draw up an Occupational Map (Figure 1).

Occupation map "..." (name of profession)
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Figure 1 - Scheme of the Occupation Map

5.11 To formulate the personal competencies, which should be possessed by
the student at the end of the educational program, it is necessary to use the
requirements for personal competencies from the NQF, SQF professional standards.
Personal competences can be compiled both in general basic modules and in

professional modules.
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5.12 When formulating the LO in EP, as well as to organize the EPs and
relevant qualifications by levels and fields of education, it is necessary to take into
account the requirements for EP graduates in accordance with the State Educational
Standards of the Republic of Kazakhstan.

5.13 Requirements to the level of training of students are determined on the
basis of Dublin descriptors of the appropriate level and reflect the mastered
competencies expressed in achieved LOs.

5.14 For clarity, it is possible to draw up a table of Competency Models, which
will be further used for the development of EP of the corresponding level and
direction.

Table. Competency model for EP "..." (name of EP)

Developed on the basis of professional standard / others. : ...

(specify the document on the basis of which the competency model was developed)
For the profession: ...

(occupation name)

ORC qualification level: ...

(specify the level/sub-level qualification of the JRC)

Mandatory Labor Functions: ...

(to define professional competencies)

Additional Labor Functions: ...

(fo determine professional competencies for future professional activities, taking into account
the development of science and technology)

Professional Objectives:

...
2) ...

(to determine the LO for the relevant RP modules)

Knowledge: ...

(to determine the assessment criteria for LO for the relevant RP modules)
Skills/Skills: ...

(to determine the assessment criteria for LO for the relevant RP modules)
Professional Competencies: ...

(to define general/basic competencies)

Personal Competencies: ...

(to identifv additional competencies)

5.15 On the basis of the Occupational Map and Competency Model, containing
a list of professional competencies for each labor function and a list of personal
competencies, as well as in accordance with the State Educational Standards of the
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Republic of Kazakhstan, a project of the modular structure of the Program is drafted
with the indication of the necessary competencies formed in the relevant modules.

The possibility of developing an integrated EP is also being considered at this
stage.

5.16 Further, the LO EP are formulated depending on the competencies
corresponding to the level of training, requirements of professional standards and
(or) requirements/expectations of employers, as well as the University development
strategy.

5.17 For each competence from the Competency Model, LOs are formulated,
and several LO may correspond to one competence. LO should be formulated in
such a way that they are measurable and achievable in the teaching and learning
process.

5.18 Competence is formed as a result of practical application of knowledge,
skills and abilities in the course of professional activity. LO are expressed by Dublin
descriptors of the appropriate level in the form of knowledge, skills, abilities, skills
and competencies. That is, competence is one of the LO.

5.19 LO serve as a basis for determining the volume of labor intensity of
relevant disciplines in academic credits, allocated to the EP. The total labor intensity
of the EP should be not less than the labor intensity of the corresponding level
specified in the State Compulsory Educational Standard of the Republic of
Kazakhstan. In the EP must necessarily be defined the relationship between the
disciplines and LO.

5.20 According to the European Credit Transfer and Accumulation System
(ECTS), LOs in the EP should be formulated in such a way that they can reflect the
context, level, scope and content of the EP; be interrelated, understandable,
achievable within the learning load of the program, linked to relevant learning
activities, methods and assessment criteria.

5.21 When formulating LO, it is necessary to use the active form of the verb to
express what the University graduates are expected to do in the framework of
professional activity and personal development, realizing professional functions
through the application of competencies, using the acquired knowledge and skills.
Bloom's taxonomy is usually used to define LO, a sample list of verbs that can be
used is given in Appendix 1.

5.22 LO should be oriented to labor functions and forward-looking labor
market needs.

5.23 LO should be measurable.

5.24 Next, it is necessary to design methods and means of assessing the
achievement of LO, for this purpose it is necessary:

— Use measurable evaluation methods based on specific criteria;

— assessment methods should be consistent with the LO being assessed;
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— the grades received should reflect the level of mastery of the students'
competencies.

5.25 For each LO, evaluation criteria are formed, which are formulated in the
form of specific achievements of students, and which can be evaluated, and it is
recommended that for each selected criterion to determine a specific way to assess
the LO (Figure 2).

Evaluation criterion 1.1

LO.

Evaluation criterion 1.2

taxonomically

Competence related to

a specific job LO. Evaluation criterion

taxonomically

/

Evaluation criterion 2.2

Figure 2 - Relationship between competencies, LO and evaluation criteria

5.26 When designing LO, it should be taken into account that the EP should
provide graduates with the following competencies:

— professional skills (hard skills);

— personal qualities and interpersonal communication skills (soft skills);

— digital skills.

5.27 First of all, an EP graduate needs professional skills (hard skills), allowing
him/her to have a certain set of "hard" skills, which will help him/her to quickly
adapt in the professional environment. For most professions there is a certain and
unchangeable set of "hard" skills, which the learner receives only during the training
on the basis of acquired knowledge, skills and abilities, and which he/she will be
able to apply immediately, starting his/her professional activity, as well as to
improve them as necessary.

5.28 In the face of global change, much of the knowledge that learners acquire
is rapidly becoming obsolete. Micro-qualifications - short programs and practices
focused on necessary professional skills - can help learners to acquire the missing
competencies in a professional environment.

5.29 The microqualification program can be included in the curriculum of the
EP as an independent educational unit or additional program, or it can be an
autonomous program.
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5.30 A microqualification program may consist of one or more modules, the
volume of one microqualification course varies from 1 (one) to 5 (five) academic
credits. At the same time microqualification program may include one, two or more
courses, with a total volume from 3 (three) to 45 (forty-five) academic credits.

5.31 It is necessary to add so-called soft skills, such as systems thinking,
interdisciplinary communication, ecological thinking, lean production, robotics,
artificial intelligence, etc., to the developed EP.

The supra-professional competencies will allow the graduates of EP for a
successful career in the future to better adapt to constant changes in the profession,
to work successfully in a team, to show creativity and originality in solving
professional problems, to have knowledge in various fields of activity and a high
level of intercultural communication.

5.32 In today's era of technological change, when information technology and
communication tools accompany the life activities of any person, digital skills are
necessary to perform activities such as searching and managing digital information,
sharing personal data digitally, using digital technologies, e-learning, etc.

Mastering digital skills for the learner is a prerequisite for blended and distance
learning, which create additional advantages related to remote learning at a
convenient time for the learners and, of course, for building a successful professional
career.

5.33 According to the State Educational Standards of the Republic of
Kazakhstan, a student also needs to master the general competences, which are
formed on the basis of requirements for general education, socio-ethical, economic,
organizational and managerial competences.

5.34 The design of the EP involves the definition of the structure of the EP and
the order of studying disciplines aimed at the formation of RI, by specifying the pre-
and post-requisites for academic disciplines.

5.35 The need for resources for the implementation of the EP is determined by
the qualification requirements for educational activities.

6. Detailed structural elements educational program

6.1 At this stage, the title and purpose of the EP are formulated, the content of
the EP is developed, and learning strategies are identified.

6.2 The title of the EP should be short, attractive and informative, reflect the
content of the EP, and correspond to the direction of training of the Classifier.

6.3 The objective of the EP should be formulated short, concise, specific in the
context of the field of professional activity, synergistically combine the learning
outcomes to be acquired by students after the completion of the EP, reflect the values
of the University. The objective of the EP should meet the criteria - relevance,
specificity, achievability.
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6.4 When formulating the purpose of the EP it should be remembered that the
purpose of the EP is common to the entire EP and reflects the general content,
direction and objectives of the EP, in contrast to the objectives of disciplines /
modules of disciplines of the EP and LO, which are formulated for the student.

6.5 The content of the EP is developed in the context of the competence-based
model of specialist training and consists of modules / academic disciplines, which,
in turn, consist of objectives, competencies and LO for the modules within this EP.

6.6 Professional tasks from the NQF, SQF professional standards are used to
describe RIs for the relevant modules of the EP, and knowledge and skills are used
for the criteria for assessing Rls.

6.7 When developing the EP for the achievement of the necessary
competences by students, firstly, the Rls are defined, and then the EP is formed in
such a way as to best achieve the established Rls.

6.8 On the basis of the EP LO, the LO for individual EP modules are
formulated, their sequence is thought out, thus forming the modular structure of the
EP.

6.9 In the brief description of the discipline it is necessary to disclose the
content of the discipline as an indicator of the achievement of RI on this EP. The
description of the discipline should not contain any definitions, excerpts from
lectures, textbooks, etc. It is not allowed to duplicate disciplines or the presence of
different disciplines with the same content.

6.10 In the EP developed on the basis of the professional standard the main
labor functions are projected onto competences and RLs.

6.11 After defining the list of modules and disciplines in the context of
competencies and Rls, the labor intensity of modules and disciplines in credits is
determined. On this basis, taking into account the pre- and post-requisites, the
project of the EP UP is formed. It is necessary to comply with the requirements of
the State Educational Standards of the Republic of Kazakhstan in terms of the
number of credits depending on the direction and level of training (including cycles
and components).

6.12 The requirements for competencies and knowledge of the student, which
he/she must have when entering the EP (EP prerequisites) are defined.

6.13 When developing the structural elements of the EP it is necessary to pay
special attention to the formulation of the module/discipline LO.

RLs are formed both at the level of the whole EP and at the level of individual
modules or academic discipline.

The module/discipline LO is the learner's skill, what the learner should be able
to do upon successful completion of the module/discipline.

6.14 After formulating the EPs of the EP / disciplines / modules of disciplines
and determining their labor intensity, the learning strategy is determined.
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6.15 The University's teaching strategy should be focused on the use of
innovative teaching methods and information technology.

6.16 When developing the EP it is necessary to take into account such
educational approaches in learning as practice-oriented, problem-based, humanistic,
research, interactive, inclusive learning, learning for adults, etc.

6.17 In student-centered learning, the learner should be at the center of
teaching/learning and be an active participant in the learning and decision-making
process.

6.18 In order to develop creativity, it is necessary to use modern innovative
technologies and types of learning such as the use of video, presentations, photo
reports, essays, research, the use of generative artificial intelligence, etc.

6.19 To master the skills of leadership and teamwork, students should be given
reflective assignments so that they can critically reflect on their own educational
experience, analyze their practical activities and improve their practical skills, have
an alternative and comparative view of their future professional activities.

6.20 EP modules should form interdisciplinary and transdisciplinary vision in
students, and from the perspective of EP internationalization principle, develop
foundations of cultural pluralism, multicultural competence, and tolerant attitude
towards other countries and peoples.

6.21 Democratic learning environment is essential for social adaptation of
students and formation of inclusive thinking (acceptance of all diverse differences
between people: sexual, gender, national, social, religious, political, racial; absence
of any type of discrimination).

6.22 According to the regulatory legal acts of the Ministry of Science and
Higher Education of the Republic of Kazakhstan, it is important within a single EP
to ensure the formation of individual trajectories for students through the choice of
elective disciplines.

6.23 When developing EP modules, they must be aligned with discipline cycles
according to the State Compulsory Education Standard of the Republic of
Kazakhstan.

6.24 General competencies can be formed within general modules of General
Education Disciplines (hereinafter — GED) cycles, Basic Disciplines (hereinafter —

BD) and within professional modules, including elective components.

6.25 Professional competencies should mainly be formed within professional
modules based on BD cycles and Major Disciplines (hereinafter — MD), including
elective component. General education disciplines can be integrated into basic and
professional modules to enhance the formation of professional competencies.

6.26 A discipline module may consist of two or more academic disciplines, or
of one or more disciplines combined with other types of academic work.
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6.27 Professional internships, diploma works (projects), master's/doctoral
dissertations (projects) are included in corresponding EP modules. Each type of
professional internship belongs to different modules.

6.28 When forming general/basic and professional EP modules, it is
recommended to create one module for one labor function; if functions are complex,
then one module for one professional task.

6.29 Disciplines / discipline modules, professional practices belonging to the
mandatory part of the curriculum are mandatory in accordance with the State
Compulsory Education Standard of the Republic of Kazakhstan for student mastery
regardless of the EP direction they are pursuing.

6.30 Disciplines / discipline modules, professional internships belonging to the
variable part of the curriculum (university component and elective component) are
developed taking into account the EP direction.

6.31 The variable part of the University’s branches is developed considering
the requirements of the branch within the university component and elective
component, while the mandatory part remains unchanged in accordance with the
State Compulsory Education Standard of the Republic of Kazakhstan.

6.32 Module descriptions should define the relationship between Learning
Outcomes (LO) and LO assessment methods. Within one module, several personal
and professional competencies can be formed.

6.33 To ensure objectivity and quality of the developed Educational Program
(EP), it is vital to involve students in EP development, which will allow them to
become active participants in the learning process, choose elective courses, methods
of assessing LO achievement, etc.

6.34 When developing an academic discipline, it is necessary to determine
which teaching methods and LO assessment methods are best suited for achieving
the corresponding L.Os and their adequate and fair evaluation.

6.35 Assessment methods should ensure the measurability of the LOs stated in
the program.

6.36 The relative order of studying disciplines is determined through the
system of pre- and post-requisites.

6.37 It is necessary to determine the duration of modules, their workload, as
well as LOs for each module as a whole, and the resource provision ot modules.

6.38 The workload of modules should be calculated according to the principles
of the European Credit Transfer System (ECTS), taking into account the total
academic load of the student, including both “contact” time and time spent on all
types of independent work.
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7. Evaluation of the quality of the educational program project

7.1 The quality assessment of EP development is carried out based on the
analysis of the following parameters:

— EP demand in the labor market (regional, national, international);

— compliance with the National Qualifications Framework (NQF), Sectoral
Qualifications Framework (SQF), and professional standards with the Learning
Outcomes (LO) formulated in the EP;

— transparency of teaching, learning, and LO assessment processes;

— success potential of the University (personnel, intellectual, scientific,
resource, etc.);

— ensuring mutually beneficial cooperation with stakeholders in EP
implementation;

— continuous improvement of EP based on monitoring results.

7.2 For quality control purposes, EPs regularly undergo internal quality
assessment procedures at the University.

7.3 The Main Educational Program Department conducts EP expertise for
compliance with the requirements of the State Compulsory Education Standard of the
Republic of Kazakhstan, other regulatory legal acts of the Republic of Kazakhstan,
and internal regulatory documents of the University.

7.4 The responsibility for organizing quality assessment of EP implementation
lies with the EP Quality Control Service of the University’s Accreditation and
Institutional Research Center and the Academic Committees for Teaching and
Learning Quality at the faculties.

7.5 Assessment of EP by employers who are members of the Academic
Committee is carried out at all stages of EP development to evaluate and improve EP
quality.

7.6 Assessment of University graduates’ preparation and demanded employers
and University alumni conduct EPs through interviews, questionnaires, sociological
surveys, etc.

7.7 Students, along with employers, participate not only in the development
procedure but also in the EP assessment procedure as voting members of the
Academic Committee in decision-making.

7.8 After inclusion in the EP Registry, Educational Programs undergo
examination by the administrator and experts of the European Higher Education Area
of the National Center for Higher Education Development of the Ministry of Science
and Higher Education of the Republic of Kazakhstan.

7.9 EPs must undergo external evaluation by national and international
accreditation bodies, business representatives, the public, and the academic
community.

e e
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7.10° The main procedures for external assessment and recognition of EP
quality and the level of University graduates’ preparation are:

— Agency for Recognition and Quality Assurance in Education (ARQA) —
procedure for recognizing EP compliance with established accreditation standards
(regulations) to provide objective information about their quality and confirm the
existence of effective improvement mechanisms;

— Independent Agency for Quality Assurance in Education (IQAA-Ranking) —
assessment of the University’s academic activity quality based on 7 indicators,
including student Learning Outcomes and number of EPs;

— Central Asian Association for Accreditation in Education (CAAAE) —
independent accreditation of EPs in the Republic of Kazakhstan;

— National Chamber of Entrepreneurs of the Republic of Kazakhstan
“Atameken” — certification of higher education and postgraduate education EPs, EP
ranking, independent assessment of EPs in the Republic of Kazakhstan;

— Independent Agency for Accreditation and Rating (IAAR EUR) — education
quality assessment in higher education of the European Register ENQA, IAAR EUR
international ranking of universities based on 4 indicators, including EP ranking;

— German Accreditation Agency for Study Programs in Engineering,
Informatics, Natural Sciences and Mathematics (ASIIN) —accreditation based on high
educational standards and transparency of education, promoting academic and
professional mobility at both national and international levels;

— German Accreditation Agency (Institute for Accreditation, Certification and
Quality Assurance — ACQUIN) — procedure for international accreditation of EPs in
accordance with European Standards and Guidelines for Quality Assurance in the
European Higher Education Area (ESG);

— International assessment of universities by specific fields (QS WUR by
Subject) — international ranking by subject areas and fields of study.

7.11 Asaresult of the above-mentioned internal and external assessments, the
developed EPs meet the requirements of stakeholders (students, employers, state) and
external qualification requirements.

8. Educational Program Development Plan

8.1 To improve quality and enhance EP content, in accordance with current
trends in the labor market, science, technology, culture, economy, technologies, and
socio-cultural sphere development, Academic Committees develop an EP
development plan.

8.2 The EP development plan is a document defining the strategy and tactics
for EP improvement and development directions.

The plan includes the following sections (Appendix 2):
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— EP development plan passport;

— analytical justification of EP;

— main goals and objectives of EP development plan;

— 1mplementation activities of EP development plan;

— mechanisms for implementing EP development plan;

— measures to reduce risk impact on EP;

— graduate model for the educational program.

8.2.1 EP Development Plan Passport contains basic EP information:

- grounds for developing EP development plan;

- main developers of EP development plan;

- implementation timeline of EP development plan;

- funding volume and sources;

- expected results of EP development plan implementation.

8.2.2 Analytical Justification of EP includes:

- SWOT analysis;

- EP information;

- student information;

- information about teaching staff implementing EP;

- internal conditions for EP development;

- external conditions for EP development.

8.2.3 Main Goals and Objectives of EP Development Plan align with the
University’s vision, mission, strategy, and development plan.

8.2.4Implementation Activities of EP Development Plan include activities
planned for successful implementation of EP development plan.

8.2.5 Mechanisms for Implementing Educational Program Development
Plan include innovative teaching methods, employer cooperation, and use of
scientific and practical activity results and other resources for success.

8.2.6 Measures to Reduce Risk Impact on EP contain measures applied for
EP implementation risk management.

8.2.7 EP Graduate Model describes application areas, professional
competencies (general/basic) and personal competencies (additional) of the
graduate.

8.3 For EP development plan creation, Academic Committees conduct external
analysis, including study of labor market needs, employer requirements for
specialists, analysis of future employment prospects for University graduates,
educational services market demand, etc.

8.4 Academic Committees conduct internal analysis, including study of student
body dynamics, material-technical, information-library, and staffing support for EP
at the University, satisfaction of students, teaching staff, etc.
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8.5 EP development plan must be discussed with representatives of all
stakeholders at department and Academic Committee meetings and approved by the
Faculty Academic Council.

8.6 EP development plan is regularly reviewed for updates.

8.7 EP development plan specifies concrete implementation periods for
planned activities with assigned responsible persons.

8.8 Academic Committees determine main risks list associated with EP
implementation, identify main EP development directions and clearly formulate and
logically justify problems that need to be solved for successful EP development plan
implementation.

8.9 At the final stage, the EP development plan is signed by all responsible
persons.

9. Features of Developing Double-Degree Education Programs and Joint
Educational Programs

9.1 Double-Degree Education Programs (hereinafter — DDEP) and Joint
Educational Programs (hereinafter — JEP) are developed and implemented in areas
of personnel training for which the University has a license for educational activities
and/or attachments to it.

9.2 The procedure for developing DDEP/JEP is similar to the procedure for
developing main EPs, but there are some specific features.

9.3 When developing DDEP/JEP, the following conditions must be met:

— the agreement concluded between the University and Partner HEIs must not
contradict the current legislation of the Republic of Kazakhstan and the legislation
of the Partner HEIs’ country;

— the developed EP must be comparable and coordinated, i.e., common
program goals, joint curricula, educational process, etc., must be defined;

— distribution of students’ theoretical, practical, and scientific components of
the EP is coordinated between the University and Partner HEIs, while mandatory
requirements for minimum volumes of the State Compulsory Education Standard of
the Republic of Kazakhstan and education standards of Partner HEIs’ countries must
be considered.

9.4 At the preparation stage for DDEP/JEP development, strategic Partner
HEIs are identified/invitation from potential Partner HEIs is accepted, negotiations
are conducted, and if agreed, a decision to develop DDEP/JEP is made.

9.5 When selecting Partner HEIs for DDEP/JEP implementation, it is
mandatory that Partner HEIs have an official license for educational activities,
giving the right to issue an education document that corresponds to the education
document issued by the University.
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9.6 When selecting Partner HEIs for DDEP/JEP implementation, it is
recommended to consider:

— International/national ranking of Partner HEIs occupying the first 1000
positions in international rankings or first 200 positions in the relevant field (by
Subject);

— International/national accreditation certificate for personnel training areas
and forms of education;

— sphere of activity, specialization of Partner HEIS;

— previous positive cooperation experience with Partner HEIs;

— ability of Partner HEIs to provide human, informational, and material
resources necessary for successful DDEP/JEP implementation, etc.

9.7 After selecting Partner HEIs, an agreement is concluded between the
University and Partner HEIs (hereinafter — Agreement), which is the primary
document regulating DDEP/JEP development and implementation issues.

9.8 The Agreement specifies necessary conditions for regulating relationships
between parties in developing and implementing DDEP/JEP, extending or
terminating DDEP/JEP implementation, including force majeure circumstances.

9.9 The Agreement is drawn up with CIS Partner HEIs in Kazakh and Russian
languages, with non-CIS Partner HEIs — in Kazakh, Russian, and foreign languages
(the language of Partner HEIs’ country). The Agreement must contain a list of
necessary contacts, including scientific ones.

9.10 The Agreement must specify:

— purpose of academic exchange (student acquisition of professional
competencies at Partner HEIs, including intercultural communicative competence,
career opportunities expansion, cultural familiarization, opportunity to make friends,
share experience and knowledge, etc.);

— responsible coordinators — representatives from the University and Partner
HEIs for task distribution, obligations, coordination of work on DDEP/JEP
development and implementation, etc., on equal terms;

— forms of cooperation (joint activities, academic meetings, joint research
activities, admission, and attestation committees, publications in Partner HEIs’
periodicals, etc.);

— student enrollment/expulsion conditions (procedure for enrollment in the
general student body indicating period, duration of study, number of disciplines, and
volume of credits to be mastered; rules for expulsion in case of student academic
failure at one of the Partner HEISs, etc.);

— legal status of students (student rights and obligations for the entire study
period);
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— educational process organization (compilation of academic calendar;
determination of language of instruction, procedure for program mastering;
calculation of credit units according to ECTS requirements to ensure DDEP/JEP
comparability; approval of grade equivalence, internship bases, interim and final
attestation procedures, etc.);

— changes in content and timeline of DDEP/JEP mastering (comparison of
learning outcomes, Partner HEIs student competencies, creation of new profile;
increase in workload of disciplines/modules by Partner HEIs agreement based on
expediency and necessity, etc.);

— methodological support (each Partner HEI ensures the development and
availability of teaching materials for their disciplines/modules, internships, etc., as
well as their informational-methodological and didactic support, teacher preparation
and certification, etc.);

— automatic credit transfer (periods and learning results are transferred at
Partner HEIs based on agreements and provided documents indicating workload,
final grades for disciplines/modules, internships, etc.);

— DDEP/JEP implementation forms (student credit mobility, faculty
mobility, distance learning, blended learning, etc.);

— parties’ responsibility regarding internal quality control (possibility of
broadcasting interim/final attestation or joint conducting with Partner HEIs
representatives, involving external experts, etc.);

— mutual recognition of degree(s) to be awarded to students who have fully
completed DDEP/JEP (one, two, or joint degree) and procedure for awarding
degree(s);

— document issuance certifying successful completion of DDEP/JEP (two
diplomas, diploma, and certificate, etc.);

— business travel and reception at Partner HEIs (travel to study location,
accommodation, medical services for students and faculty at Partner HEISs, etc.);

— financing issues (distribution of financial obligations between Partner
HEIs, determination of funding sources, planned expenses for one year of student
study, tuition cost according to concluded contract, etc.).

9.11 DDEP/JEP coordinators prepare the agreement between the University
and Partner HEIs and initiate it through Salem Oftice — AIS Sirius for approval by
the faculty dean, Department of Academic Affairs, Legal Department, Department
of International Cooperation and Internationalization, and for signing by the Board
Member — Vice-Rector for Academic Affairs. Subsequently, the Main Educational
Program Department carries out the general coordination of DDEP/JEP.
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10. Features of the development of dual education programs

10.1 The University implements EPs based on a dual education model that
allows students to combine the educational process at the University with work
activities in industry.

10.2 Stages of implementing dual education at the University:

— search and selection of suitable enterprise/organization;

— conclusion of memorandum between University and
enterprise/organization;

— conclusion of dual education agreement between University and
enterprise/organization;

— competitive selection of students who expressed interest in dual education;

— conclusion of trilateral agreement;

— creation of training schedules for students;

— implementation of dual education.

10.3 Responsible staff member of the University’s graduating department:

— helps student (or student independently) choose an enterprise/organization;

— coordinates possibility of conducting training at enterprise/organization
with head of University’s graduating department and management of selected
enterprise/organization.

10.4 When approving enterprise/organization selection for dual education
programs implementation, the University is guided by following criteria:

— enterprise/organization specialization must correspond to University EP
training direction;

— enterprise/organization must be stable, economically developed, applying
innovative technologies in work;

— enterprise/organization must have conditions for implementing dual
education and specialists ready to become mentors for students in dual education
process;

— enterprise/organization readiness to pay student salary/incentive for dual
education.

10.5 University’s conclusion of memorandum with enterprise/organization is a
written agreement between University and enterprise/organization, preliminary act
securing agreements reached in negotiations and recording mutual consent to
cooperate.

10.6 University’s conclusion of agreement with enterprise/organization on dual
education 1s stage of forming agreement with interested enterprise/organization
providing professional training and industrial practice for students.
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10.7 Competitive selection in form of interview with each student-candidate
for participation in dual education is conducted by University and
enterprise/organization representatives.

10.8 University, enterprise/organization and student conclude trilateral
cooperation agreement regulating rights and obligations of all parties within dual
education program implementation.

10.9 Department responsible stafft ~ member together with
enterprise/organization representatives prepare individual student training schedule
for dual form. Schedule must combine theoretical training at University with
practical training at enterprise/organization.

10.10 Student must maintain diary with records of class schedule fulfillment
and professional skills being acquired.

10.11 Current control is carried out by discipline teacher and mentor from
enterprise/organization. However, only University teacher enters grades for
theoretical and practical classes in attendance journal. For this purpose,
enterprise/organization mentor provides University teacher with grades for practical
classes.

10.12  The final control is conducted by the University lecturer on one of
the forms of examinations and platforms approved by the University. In this
case, the form and platform of the examination shall be discussed with the
mentor of the enterprise/organisation.

10.13 Results of the implementation of the EP of thedual training model:

1) students, having mastered theoretical and practical professional skills,
become in-demand specialists in the labour market, have the opportunity of
official employment or internship at the enterprise / organisation;

2) employers get specialists who quickly adapt to production conditions
and start their job duties without additional training;

3) the University gets an opportunity to train students on the technical
equipment of the enterprise/organisation.

11. Features of the development of educational programs using DLT and in
the form of online learning

11.1 The University implements training with the use of DLT and online
learning in accordance with:

— with the order of the Minister of Education and Science of the Republic of
Kazakhstan from 20 March 2015 Nel37 ‘On approval of requirements for
educational organisations to provide distance learning and rules for the organisation
of the educational process on distance learning and in the form of online learning on
educational programmes of higher and (or) postgraduate education’;
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— with the order of the Minister of Education and Science of the Republic of
Kazakhstan from 2 October 2018 Ne530 ‘On approval of the List of directions of
training of personnel with higher and postgraduate education, training on which in
the form of external and online learning is not allowed’;

— ‘Rules of organisation of training with the use of distance education
technologies at the Non-Profit JSC “Al-Farabi Kazakh National University”.

11.2 Learning with the use of DLT is conducted at a distance in synchronous
and asynchronous form.

1.3 Categories of students who are allowed to study with the use of DOT:

— individuals who have a conclusion of the medical advisory commission
(MAC) on the state of health;

— students with special educational needs;

— students on PDE and (or) joint programmes, as well as those who have left

“ the country for academic mobility / scientific internships;

— students who are participants of international, national training camps, sports
competitions, intellectual and creative competitions and festivals.

11.4 Distance learning using DLT is not permitted for educational programs in
medical, pharmaceutical, and pedagogical fields, except in cases provided for in
Article 37-2, Clause 2 of the Law of the Republic of Kazakhstan "On Education."

11.5 The implementation of educational programs in the form of online
learning requires a license for educational activities.

12. Formalisation of the Educational Programme

12.1 The developed educational program (EP) is documented as a package,
including:

— passport (Appendix 3);

— course Catalog (hereinafter — CC) (Appendix 4);

— curriculum (CC).

12.2 All the aforementioned elements of the EP are compiled in three
languages (Kazakh, Russian, and English).

12.3 The Passport provides a brief description of the EP. The title page of the
Passport includes the code and name of the EP, the date of approval, and the protocol
number of the Faculty Academic Council meeting. It is followed by the signatures
of the Accreditation Commission (AC) Chair, the EP Coordinator and developers,
the Head of the Department, as well as the dates and protocol numbers of the AC
and Department meetings where the EP was discussed and recommended.

12.4 The Passport contains a general description of the EP, qualification
requirements in the format of learning outcomes, expected overall learning outcomes
of the EP, expected learning outcomes for each module of the EP, professional fields
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of graduates, and a matrix mapping EP learning outcomes to the competencies
developed in each module.

12.5 The CC is developed annually to familiarize students with mandatory
components, university components of the EP, and elective courses available for
independent selection.

12.6 In accordance with the credit-based learning system, the CC enables
students, with the assistance of advisors, to formulate an individual learning plan
(ILP).

12.7 The CC includes a title page with the date of approval and protocol
number of the Faculty Academic Council meeting, signatures of the AC Chair, Head
of Department, Coordinator, and developers, as well as the dates and protocol
numbers of the AC and Department meetings where the CC was discussed and
recommended.

12.8 The CC contains a student guide on its usage, and a table with
information on elective courses, including course objectives, annotations, semester
of study, credit hours, prerequisites, and post-requisites.

12.9 The EP Curriculum is a list of courses/modules, professional internships,
research activities, and final certification.

12.10 Courses/modules, professional internships, research activities, and final
certification in the EP Curriculum are specified with codes, workload, types of
academic activities, forms of assessment, and their sequence by courses and
semesters.

12.11 EP Coordinators complete the EP Curriculum using a developed EP
template. EP staff ensure compliance with state educational standards (SES) and
other regulatory legal acts (RLA) of the Republic of Kazakhstan.

12.12 The draft EP Curriculum is discussed in Department and AC meetings
before being approved by the Faculty Academic Council, with an excerpt
recommending its inclusion in the Higher Education EP Registry. The AC Chair/Co-
chair is responsible for and signs the EP Curriculum for their faculties. The draft EP
Curriculum is then approved by the EP Head, the Director of the Department of
Academic Affairs, the Board Member — Vice-Rector for Academic Aftairs, and
finalized by a resolution of the Board of the Non-Profit JSC "Al-Farabi Kazakh
National University"

12.13 Original approved EP structural elements—Passport and CC—are stored
in the departments that developed the EP, while the original EP Curriculum is kept
in the EP administrative unit.

12.14 Work programmes (syllabuses) are developed for all disciplines, which
define the content, sequence, forms and methods of mastering the academic
discipline.
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12.15 Internship and research programs are developed, outlining content,
sequencing, forms, methods of practice, research activities, and competencies
acquired.

12.16 The EP documentation package is updated annually, considering socio-
economic, scientific, and technological advancements and labor market needs.

13. Inclusion of an educational program in the Register of educational
programs of higher and postgraduate education of the Republic of
Kazakhstan

13.1 The presence of an EP in the Registry is a key criterion for the university
to receive state educational funding.

13.2 After employer consultations and EP approval by the University Board,
the EP administrative unit submits an online application for Registry inclusion.

13.3 The University is responsible for the EP content, including plagiarism
concerns with other higher education institutions' EPs.

13.4 Once included in the Registry, the EP undergoes expert evaluation by the
Higher Education Development National Center under the Ministry of Science and
Higher Education of the Republic of Kazakhstan. If feedback and recommendations
are provided, the EP is subject to reconsideration at the inclusion/update stage.

13.5 The EP is included in the Registry if it meets the following criteria:

1) positive expert evaluations;

2) learning outcome achievement coefficient of at least 75%;

3) maximum of two revisions, including one based on administrator feedback
and one based on expert recommendations.

13.6 Reconsideration of an EP inclusion/update application rejected by experts
or the Registry Commission is subject to a fee.

13.7 Upon completion of the evaluation, the EP is assigned a learning outcome
achievement coefficient.

13.8 University EPs may be removed from the Registry based on a
Faculty/School Academic Council decision under the following conditions:

— loss of accreditation and/or license or absence ot a license annex (by decision
of an authorized body or accreditation agency);

— no EP updates within four years from its Registry inclusion (update cycle
every three years);

— no student enrollment in the EP for three consecutive years;

— graduate employment rate of 50% or lower;

— poor EP quality assessment results.

13.9 The EP administrative unit monitors EP status in the Registry, ensuring
timely inclusion of new/updated EPs.
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13.10 Information on EPs listed in the Registry is published on the University’s
official website, and scanned versions of EP Curricula are uploaded to KazNU’s
corporate portal under the "Main Curricula" section.

14. Reasons for updating educational programs

14.1 Grounds for updating University EPs include:

1) changes in the following RLAs:

— SES of the Republic of Kazakhstan;

— National Qualification Framework (NQF), Sectoral Qualification
Framework (SQF);

— professional standards;

— Classification of higher and postgraduate education training areas;

— Rules for managing the Registry ot educational programs implemented by
higher and/or postgraduate education institutions, including grounds for their
inclusion and exclusion;

— state educational funding allocation for higher and postgraduate education
for 2024-2025, 2025-2026, 2026—2027 academic years;

2) new professions and competencies atlases;

3) regional workforce demand mapping;

4) employer and stakeholder proposals.

The algorithm for updating educational programs at the University is presented
in Appendix 5.

14.2 The updating of the University’s educational program is aimed at
achieving the following strategic goals of the University in the area of educational
program development:

— revise EP content in line with global trends for competitive graduate
preparation;

— implement practice-oriented EPs involving industry experts;

— develop EPs per modern professional education standards, expanding
research/practical components, and digitalizing learning processes with competency-
and personality-based approaches;

— diversify educational services using Al-based technologies and inclusive
education;

— retrain specialists in high-demand, new, and emerging professions to match
global standards;

— further implement European quality assurance standards (ESG) and academic
integrity principles;

— increase international collaborations with top-300 QS WUR universities;

— obtain national and international EP accreditations;
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— promote EPs in national and international subject rankings.

15. Final Provisions

15.1 These Regulations are reviewed and approved by the University’s
Scientific and Methodological Council for a term not exceeding three years. After
this period, the document is subject to revision.

15.2 If necessary, earlier updates may be made due to changes in the Republic
of Kazakhstan’s RLAs and University internal regulations.

15.3 The decision to approve, amend, supplement, or repeal these Regulations
is made by the University’s Scientific and Methodological Council.

15.4 The EP administrative unit is responsible for ensuring compliance with

these Regulations.
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Form.: "Educational Program Development Plan"

AL-FARABI KAZAKH NATIONAL UNIVERSITY

Appendix 2

Approved at the meeting of the

Academic Council of the Faculty of

Protocol Ne  dated

202

Development Plan

of the Educational Program

« =

»

(Program Code) (Program Name)

for the years 202 -202

Almaty, 202
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Approved at the meeting of the Academic Committee for Training Areas

No.

Protocol No  dated 202
Chairperson of the Academic Committee (Full
Name)

(Signature)

Coordinated with employers:

(Full Name)

(Position, Name of the (Signature)

Organization/Enterprise)

(Full Name)
(Position, Name of the (Signature)
Organization/Enterprise)
Reviewed at the meeting of the Department
Protocol No  dated 202
Head of the Department (Full Name)

(Signature)




NJC "Al-Farabi Kazakh National University" Date M3 tanme:
BTOpOC

This Regulation on the development and updating ot educational P KazNU b. 37 of 56
g I I g |
programs at the NJC "Al-Farabi Kazakh National University"

1. Passport of the Educational Program
1. | Basis for the development of
the EP development plan
2. | Developers of the EP
development plan
3. | Implementation period of the
EP development plan
4. | Scope and sources of
financing for the EP
development plan
5. | Expected outcomes of the
implementation of the EP
development plan
2. Analytical Justification of the Educational Program
2.1 SWOT Analysis

22 Information about the educational program

23 Information about students

24 Information about the faculty involved in the educational program

25 Internal conditions for the development of the educational program

26 External conditions for the development of the educational program

3 Key Goals and Objectives of the Educational Program Development Plan

4. Activities and Implementation Mechanism of the Educational Program
Development Plan

5. Measures to Mitigate Risks for the Educational Program

6. Graduate Model for the Educational Program
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Form "Passport of EP"

OJI-PAPABU ATBIHAAYbI KA3AK YJTTbIK YHUBEPCHUTETI/
KA3AXCKUI HAIITHOHAJIBHBIM YHUBEPCUTET UMEHU AJIb-®APABHU /
AL-FARABI KAZAKH NATIONAL UNIVERSITY

¢dakynbreTiHiH FhlUbIMU KeHec
MOXKITICIHE DeKiTiai
No xarTama « » 202 x.

YTBep:K1eH Ha 3ace/laHuu
YdeHoro coBeta (paky/bTeTa
ITpoTokoa Ne 0T « » 202 1.

Approved at the meeting
Scientific Council of the Faculty of

Protocol No.  dated = b 202 y.
PR, SRRR— » BIJIIM BEPY BAF/IAPJIAMACBIHBIH ITACITIOPTBI /
(Binim bepy basoapramaceiHoly wiuppel men amaybwt)
NACIHOPT OBPA3OBATEJIbBHOM MPOTPAMMBI «....uvvnvvnennnnnnn, »
(LLugp u naumenosarue oopazo8amenbHoll
npocpamMmol)
PASSPORT OF THE EDUCATIONAL PROGRAM «.............. creeeees?
(Cipher and name of the educational
program)

Anmatel / Anmatel / Almaty-202
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¥Ycebiubuiran / PekomenaoBan / Recommended

Ne Kanpnapael naspiay
OarbITTapbl OOHbIHIIA
AKaaeMUsJIBIK KOMUTET /

[Tpencenarens

AKaeMUYeCKOro KOMUTeTa Mo ToabIK aTbI-KOHI /
HarpasJIeHUAM MOAMOTOBKH ®.1U.0./

kagpoB No  / Full name

Chairman of the Academic
Committee for Personnel
Training Areas No.

Ne  Kagpnapas! nasipnay 0arbITTapbl OOMbIHIIA AKAIEMHUSIBIK KOMUTET
Mok UTiciHIH No_ xaTTamachl « » 202 x./

[TpoToxon No  3acenanus AkaJeMUUYECKOTO KOMUTETA MO HaMpaBIeHUSIM
NOATrOTOBKM KafipoB Ne  oT«__ » 202 r./

Protocol No.  of'the Academic Committee for Personnel Training Areas No.
____meeting dated «__ » 202 y.

Y#inecrtipyu / ToabIK aTbI-KOHI /
Koopaunarop/ ®.N.0./
Coordinator Full name
O3ipaeyiiinep / To/bIK aTbI-KOHI /
Paszpaboruuku / ®.U.0./
Developers Full name

« »
KadeapacblHbIH MeHrepy1iici /
3aBeaytoiuii kadeapoit

« »

ToJbIK aTbI-KOHI /

®.N.0./
! Full name
Head of Department
« »
Kadenpa maximicinin Ne  xarTamachl « » 202 x./
[Ipotoxon Ne  3acenanus xadenpbl oT « __ » 202 r./
Protocol No.  of'the department meeting dated «  » 202 y.
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1. Bijim 0epy 0araap/aMaHbIH KAJINbI CHIATTAMACHI /
O0mas xapakTepucTHKA 00pa30BaTe/IbHOIl NporpaMMbi /
General characteristics of the educational program

No ATaysl / HazBanue noJs / Field name Eckepry / [lpumeyanue / Note
1. | Tipkey nemipi /
Peructpannonnslii Homep/
Registration number/
binim Oepy caltachlHbIH KO/Ibl )KOHE ChIHbIITAMAChI /
Koa u knaccudpukanus odnacti odpazoBaHus /
Code and classification of the field of education
3. | OKy OpbIHAAPBIHBIH KO/Ibl JKOHE ChIHBIITAMACHI /
Ko u kinaccudukaiyst HarpaBiIeHU MOArOTOBKY /
Code and classification of training areas
4. | Binim 6epy OarmapiamMaiapblHbIH KOJbI )KOHE TOOBI /
Koa u rpymina oOpa3oBartesibHBIX IporpaMm/
Code and group of educational programs
5. | bimim OepyiH XaiblKapablK CTaHapT
kiaccudurarnuscbinaarsl (BbXCK) kobl /
Ko B Mex/1yHapoIHO# cTaH1apTHOM
kiaaccupukanu odpazoanus (MCKO) /
Code in the International Standard Classification
of Education (ISCE)
6. | YAK (ynTThIK-aliMakTbIK KOMITOHEHT) OOolibIHIIA
JIeHreiii /
Yposens no HPK/
Level under NQF
7. | CBII (cananbik OimikTiAiK 1meHOepi) OoiibiHIIA
JIeHr el /
Yposens no OPK /
Level under SQF
8. | bbb typi/
Bux OI1/
Type of the EP
9. | binim Oepy OarapiaMacbiHbIH MaKCaThI /
Llens oOpasoBareabHON porpamMMbl /
The purpose of the educational program
10. | YHuBepcuteT cepikTeci (erep KOC AUILIOMJBIK
Garmapiama®  Hemece  OipieckeH  Outim  Oepy
Oarmapiamachl** ) /
OBITO — naptuep (ecau [IJIO* nnu COIT**) /
University partner (if a double degree program™ or a
joint educational program™**)
11. | OkpITy Ti"1 /
S13bIK 0OyueHus /
Teaching Languages

o
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12. | Hecue koenemi /
OObeM KpeuToB /
Volume of loans

13. | bepineTin akaJeMUsIIBIK Jdpeske /
[Ipucyxaaemas akajeMuvecKas cTerneHb /
Awarded academic degree

14. | binim Oepy KbI3METIMEH aifHalbICyFa JIMILIEH3USIFA
oTiHi (JIMeH3usiHbIH HOMIpI kdaHe OepliIreH KyHi) /
[Tpunoxenue K JUICH3UU Ha  3aHATHE
o0pa3oBaTeIbHON JIeATEILHOCTBIO (HOMED JIMLEH3UH
U JlaTta Bblgaun) /

Appendix to the license for educational activities
(License number and issue date)

15. | bbb axkpeautreyiniH ~ Ooiybl  (AKKpeauTTey
OpraHbIHBIH aTaybl, AKKPEIUTTEY/IH KOJJIAHbUTY
mep3imi) /

Hanuuue akxpeautauun OIl  (HammeHoBaHue
AKKpEJIMTALIMOHHOTO ~ OpraHa, CpoK  JeHCTBUs
aKKpeuTalum) /

Accreditation of the EP (Name of accreditation body,
Duration of accreditation)

16. | Ocei bbb epekie Genrinepi /
OtnnuurtenapHble ocodennocty ganHoi OIT /
Distinctive features of this EP

Note:
* - double degree program
** - joint educational program
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2. OkpITy HOTHIKE/IePi popMATHIHAA OLTIKTIIIK TaJanTaps! /
Kpaandukaunonupie TpedoBanns B popMaTe pe3yabTaToB 00y4yeHus /
Qualification requirements in the format of learning outcomes
2.1 Bijztim 6epy 6araapiaamacel 0olibIHIIA KYTI/IETIH HITHAKe e /
OskuaeMbie pe3yJabTaThl 00yUeHHsI 00pa30BaTe/AbHOIl IPOrpamMmbi /

Expected learning outcomes of the educational program
Bepinren OiiM Oepy OarapiaMachiH ToMamIaral OuTivM ajlylbuiapJaH KYTUICTIH HITHKesepl /
[lo 3aBepiieHHH JaHHOM 00pa30BaTEeNILHON MPOrpaMMbl 05KHAACTCs. YTO 00yyaromecs Oy 1y T
CIOCOOHBI /
Upon completion of this educational program, learners are expected to be able to:
ONI1 ... TypaJibl OLmimMal kepeeTy /
JIEMOHCTPUPOBATH 3HAHUSA O .../
demonstrate knowledge of ...;
ON2 ... TYCIHAIPY YIIIH aJbIHFaH O11iM1i KepceTy /
HHTEPIPETUPOBATD MOJIyUSHHbIC 3HAHUS IPH 00OCHOBAHUH .../
interpret the obtained knowledge in the justification ...:
ON3 ... KOJ1aHOasIbl canagap bl MPUHIMIITEP] MEH JJIICTEPIH JasIen/aey /
apryMeHTHPOBAThH MPUHIMITBI U METO/IbI MIPUKJIAIHBIX HaMpaBIeHui .../
to argue the principles and methods of applied areas of ...:
ON4 ... IIeuly YIIH MaMaHJaHAbIPbUIFaH OaraapiaMaliblK-TEXHUKAIBIK KeLIeHIep/IiH
OiniMiH Kepcety /
JEMOHCTPHPOBATh  3HAHUS  CHCHUAIN3UPOBAHHBIX  [POrPAMMHO-TEXHUUYECKHX
KOMITIEKCHI JUIsl PEIICHUs .../
demonstrate knowledge of specialized software and hardware systems for solving ...:
ONS5 ... TEOPUSUIBIK HET13/IepiH Heri3iey /
000CHOBBIBATH TEOPETUYECKUE OCHOBBI ... /
substantiate the theoretical foundations;
ONO6 ... LICTITY/IC MOHAPAJIBIK OLTiM/TI TAJIKbLIAY JKdHE O1piKTipy /
00CYKaTh U HHTETPUPOBATH MEXKIMCIUIUIMHAPHBIC 3HAHUS B PELICHUH .../
discuss and integrate interdisciplinary knowledge in solving ...:
ON7 ... HETI3T1 91iCTEePiH, amayapbl MEH TICUJIEPIH KOJ1any /
MPUMEHSTH OCHOBHBIC METO/IbI, TOJIXO/IbI U TIPUEMBI ... /
apply the main methods, approaches and techniques ...:

ONS8 ... MOJICJIBJICY SICTEPiH, KYOBUIBICTAPABIH KYObLIbICTAPbl MEH MIPOLECTEPIH, OIap/IbIH
OaiiaHbICTapbIH KOJ1aHY /
Hcnonb3oBaTh cocoObl MOJETUPOBAHUS ..., SIBJICHUNH W MPOLECCOB ABJICHHI, HX
B3auMOCBsI3eH /
use methods of modeling ..., phenomena and processes of phenomena, their
relationships;

ON9 ... TOyeKeJIep/IiH JaMybIMeH OaiilaHbICThl TipodieMaliap Tajaay skoHe janesey /

AHAIT3UPOBATH U APTYMEHTHPOBATD ... POOJIEMBI, CBSI3aHHBIE C PA3BUTHEM ... PUCKOB/
analyze and argue ... problems associated with the development of ... risks;

ONI10 | ... MmaTepuanaap/ipl naiijagany xaHe ... OoJrKamM/ap skacay YLIIH ajlbIHFaH aKnapaTThl
Tasaay /
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HCIOJIB30BATh MaTepHalibl ... W AHAIM3MPOBATh MOJYUEHHYIO HHQOPMALUIO IS
COCTaBJICHUSI IPOTHO30B ... /

use materials ... and analyze the information obtained to make forecasts ...;

ONI11 | ... kepiHICI MEH JlaMybIHBIH OOJKaMAAPBIH jKacay. dackapy eliMIepiH KadbL1aay AblH
3aMaHay| MHHOBALHSUIBIK d/IICTEPIH KOJIIaHy /

COCTaBJISITh MPOTHO3BI MPOSIBIICHUS U PA3BUTHSL ... C UCIOJIb30BAHHEM COBPEMEHHBIX
MHHOBALIMOHHBIX METO/IOB JUIsl IPUHSATHSI YIIPABICHUCCKUX PeLIeHU /

make forecasts of the manifestation and development of ... using modern innovative
methods for making management decisions;

ONI12 | ..  KepiHicTepre  KaTbICTBl ~ FBUIBIMH  YCTaHbIMJAp/Abl  KaAMTUTBIH O3
naibIM/1ay TapbIHbI3 bl TYKbIPbIM/IAY /

dopMyUpoBaTh COOCTBEHHBIC CYXK/JCHHS, COJEp)Kallie HayuHble MO3UUUH K
NPOSIBICHUSM ... /

formulate their own judgments containing scientific positions on the manifestations of

2.2 BBb ap moayabaepi 6oiibIHIIA KYTiJIeTiH HITHIKe e /
O:xugaemMbie pe3yJabTaThl 00YUeHNs 10 Kaxkaomy moay.ao OIT/
Expected learning outcomes for each EP module

l. 1-111i MOJTYJIBJIIH aTaybl / bepuiren Moaysai  CoTTI  asKraraHHaH —KeiliH — OLliM
HauMMEHOBaHue MOyJIst 1 /| anywbuiap KadinerTi 6omyra Tuic /
Name of module 1 [To  ycremHomMy — 3aBEpIICHHIO  JIAHHOIO  MOJYJIS

oOyyJarommecs J0KHbI ObITh CITOCOOHBI /

On successful completion of this module, students should be
able to:

1)

2)

3)

2. | 2-m1i MOJYJIBIH aTaybl / bepuiren Moaysii  COTTI  asKraraHHaH —KeifiH — Outim
HaMMEHOBAHWE MOYJIst 2/ | anmyibuiap KadinerTi 6osyra Tuic /

Name of module 2 [lo  ycremHoMy — 3aBepIICHHIO  JAHHOTO  MOJYJIS
00y YaroImuecs JTODKHbI ObITh CIIOCOOHBI /

On successful completion ot this module, students should be
able to:

1)

2)

3)

3-11i MOAYJIB/IIH aTaybl / bepiaren Moayial  cITTI  asKraraHHaH KediH — OuliMm
HauMEHOBaHKWE MOYJIst 3/ | ajyubliap KadbuieTTi OosyFa THic /

Name of module 3 [lo  ycnemiHOMY — 3aBEpUIEHMIO  JAHHOIO  MOJYJIA
o0y yJaroiuecst 10JKHbI ObITh CIIOCOOHBI /

On successful completion of this module, students should be
able to:

1)

2)

3)

(U8
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3. bbb rynexrepinin KacioH KbI3MeT cajajiapbl /
Cdepbi npodecciioHAIBLHOT e TEJILHOCTH BBIITYCKHHKA /
Areas of graduate professional activity

3.1 XocnapnanraH TyJeKTep/IiH bbb GoiibiHina kaapaap/ il gaspiay MblHa1ai KaciOu
KaciOM KbI3MET cajiajapbl / KbI3MET cajiajlapblHa yKocTapaHraH /

[Inanupyemast ods1acThb [ToaroroBka KajapoB MIAHUPYETCS IS CJIELY FOLLUX
npoecCHOHANILHON AeSITeIbHOCTH oOstacteilt mpogeccuOHaNbHON 1S TeILHOCTH /
BBIMYCKHUKA / Training is planned in the following areas of

The planned field of professional protessional activity:

activity of the graduate -

3.2 bbb 1ynekrepi eH anabiMeH bb6 GoiibiHia Kaapiap/bl Jaspiay/a KaciOu KbI3MeT
JabIHIAIATBIH KbI3MET TYpJIepi cananapbl OOMBIHIIA KeJIeCl KbI3MET TYpJIepi, KacinTep,
(kacinrep) / OUTIKTIIK AeHreiiepl Kipei (kaciOu cTanaaprrapra
Buser nesitensHocT (nmpodeccuii), k| colikec KbI3METTI curarray) /

KOTOPBIM MTPEUMYIIIECTBEHHO [ToaroroBka kajpoB B 001acTH MpodheccHOHATbHON
roToBUTCS BbIycKHUK OI1 / JESITeTbHOCTH BKJTFOYAET CJIE/TYIOINE BHIbI

Types of activities (professions) for JEATEIBHOCTH, Tipodeccuu, KBanUupUKaHOHHbIE
which the graduate of the EP YPOBHHU (pacrnucarb BUAbI AESTEIBHOCTH B

COOTBETCTBUHU C MPOPECCHOHATILHBIM CTaHIapTOM) /
Training of personnel in the field of professional
activity includes the following types of activities,
professions, qualitfication levels

Training in the field of professional activity includes
the following activities, professions, qualification
levels (to paint the types of activities in accordance
with the professional standard):

3.3 bepiaren bbb tynexrepinin barjmapiama  TyJektepiH — OoJlalllakTa  JKYMbICKa
eHOeK HapbIFbIH Tajl/ay JKOHE oJlapra OpHAJIACTBIPY YIIIH HET13r1 JKyMBbI Oepy1uinep /
cypaHbic / Jlng  Oyayuiero  TpyAOyCTpoHcTBa  BbITyCKHHKOB
AHanu3 ¥ MOTPeOHOCTH PhIHKA TPYJIa | MPOrpaMMbl KIIOUYEBBIMU padOTOIATENIAMU ABIISIOTCS /
B BBINYCKHUKAX JlaHHo# OI1 / For the future employment of graduates of the
Analysis and needs of the labor program, key employers are:

market for graduates of this EP -
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4. binim Oepy OGaraapaaMachl 00HBIHIIA KA OKBITY HITHIKeIePiHiH IpOip Moy Ib
00IBbIHIIA KAJBINTACKAH KY3bIPeTTITIKTEpre cdiikecTiK MaTpuuachl /
MaTpuua cooTBeTCTBHS Pe3y/AbTATOB 00YUeHHs 110 00pa30BaTeIbHOIl IporpamMMe B
e/ 10M ¢ GopMHPYeMbIMH KOMITeTEHIHAMH 110 KAzK10MY MO1Y.II0 /

Matrix of correlation of learning outcomes in the educational program as a whole with the
formed competencies for each module

No| Moayas atayiaapsi / baraapiaama 0olibIHIIA OKBITY HITHIKeJIEPi /
HasBauue moayJist / Pe3yabTaThl 00yUeHHs 110 iporpamme /
Module name Learning outcomes of the program

e | e~ S D
2\ Z| Z| Z| Z| Z|\ Z| &L\ Z| z| z| z
O OO 0OC|0Q OOl ool o

1. | 1-uri MoayJibaiH ataybl /
HauMeHOBaHue MOyJist 1/
Name of module 1

2. | 2-1i MmoyibiH ataybl /
HAaUMEHOBaHUE MOTyJist 2 /
Name of module 2

3. | 3-mi MOAYJIbIH aTaybl /
HAaUMEHOBaHUE MOJIYJIst 3 /
Name of module 3
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Appendix 4
Form "Catalogue of disciplines of the EP for the bachelor's degree”

9JI-OAPABU ATBIHIAFbI KA3AK YJITTBIK YHUBEPCHUTETI /
KA3AXCKHH HALIMOHAJIbHBI YHUBEPCUTET UMEHU AJIb-DAPABH /
AL-FARABI KAZAKH NATIONAL UNIVERSITY

(bakynbreTinin Feuibivu kenec
MIXKITICIHIE GeKiTiiai

No Xarrama « » 202 x./

YTBep:kaeH Ha 3aceanun
YueHoro coseta (pakyabreTa

[Tpotoxosn Ne OT « » 202 _r./

Approved at the meeting
Scientific Council of the Faculty of

Protocol No. dated - ” 202 y.

AJI-GAPABU ATBIHJAFBI KA3AK YJITTBIK YHUBEPCUTETI
dakynbreri
202_-202__ oKy KbIJIbIHA APHAJIFAH
MMOHJIEP KATAJIOI'bI
« » OL1iM Oepy Oarmapiaamacsl /

KA3ZAXCKUI HALIMOHAJIbHBIN YHUBEPCUTET UM. AJIb-®APABU
daxynabTeT

KATAJIOT JUCHMITJIUH

Ha 202__-202__y4eOHblIii roa
OGpasoBatenbHas mporpaMma « »/

AL-FARABY KAZAKH NATIONAL UNIVERSITY
Faculty of
CATALOGUE OF DISCIPLINES
for the 202_-202__academic year
educational programs « »

Anmvatel / Anvatel / Almaty-202
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Ycepinbuaran / PexomengoBan / Recommended

Ne  Kanpnapasl naspiay

OarbITTapbl OO BIHIIIA

AKaJIeMUSIIBIK KOMUTET /

[Ipencenarens AkageMmuueckoro .

KoilﬁTefa 1o Hanpaineﬁmm LOUBIR STLEFEON |
D.N.0./

NOArOTOBKH KaapoB No  /

Chairman of the Academic

Committee for Personnel

Training Areas No.

Full name

Ne  Kanpnapael nasipsiay G6arsirrapsl 00iibIHIIA AKaJIEeMUSIIBIK KOMUTET MOKLTICIHIH Ne
XaTramachbl « _ » 202 x./

ITporokon No_ 3acenanus AxkajieMH4ecKOro KOMUTETa MO HANPABICHIAM [TOATOTOBKH
Ka/poB No oT« __ » 202_r./

Protocol No. __ of the Academic Committee for Personnel Training Areas No. meeting
dated « _ » 202y,

Yiinectipyui / ToabIK aTbI-KoHI /
Koopaunarop / ®.1.0./

Coordinator Full name

ToabIK aTbI-KOHi /

O3ipreymiiiep /

PIEYIILIED ®.11.0. /
PazpadoTtunku /

Full name

Developers
« »
KadepachIHbIH MEHIepy Iici /
3aBeayrouuii kadeapoii ToabIk aTbi-keH] /
« »/ ®.1.0./
Head of Department Full name
« »
Kagenpa maximicinin Ne Xarramachbl « » 202 x./
[Ipotokon No_ 3acenanust kKaeapsl oT «  » 202_r./

Protocol No. _ of'the department meeting dated «  » 202 .
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Kypmerri cryaent!
Ci3z1iH angapbIHbI3IA, « " O1nim Oepy Oaraapiamackl OOibIHIIA JKeKe OLTIM aty

TPACKTOPUSICHIH TaHAayFa MyMKIHIIK OepetiH [ToHaep kaTanorsl.

bijim Oepy OarxapiamMachIH sKy3ere acbIpy/lbl KAMTAMACHI3 €TeTIH OKY KY:KATTAPBI
:kyiiecinae [lonaep kaTanorel Kanaai opbiH agaab1?

Kanpnapasl nasipiay canacelHIarbl (MaMaHJIbIK) OolibiHINa OiiM Oepy Oaraapiiamachl
KeJsiec MoHIep UMK/ MEH KaMThUIFaH — skautnbl OitiM Oepy manaepinin uukiai (OKbbBIT). 6a3anbik
monaep uukii (basll), Oeiiinaix monaep uukii (beill).

JKBBIT iyt MiHAETTI KOMIOHEHT YKOHE TaH1ay KOMITOHEHTI MOHAEPIH KaMTH/IbI.

JKBBIT nukinin MinaetTi kKypamaac 6emirinin nonjaepi KP xorapbl OLTIMHIH MEMJIEKETTIK
KQJIMBIFA MIHJIETTI CTaHAapThIHAA aiiKbIHada/Ibl XKoHe OuliM Oepy OaraapsiaMachkl OOMbIHIIA
OapJIbIK CTYACHTTEP YIIIH MiHAETTI OOJIBIN TaObLIa bl

basll sxone beitll umkiaepi skorapbl OKy OpHbI KOMITIOHEHTI JKOHE TaHJay KOMIOHEHTI
MOH/JEPIH KaMTH/IBI.

JKorapbl 0Ky OpHbI KOMIIOHEHTIHIH MOH/EPIH Y HUBEpCUTET OLT1iM Oepy OariapiaMachiH o3
OeTiHIIIe MEHTepy YIIH Oeriieii.

Tangay KOMIIOHEHTI - JIGKTHBTI MOHJACPIHIH TiziMi O0sbin Tadblaaabl. Oyiap CTyACHTKE
JKeke Ol1iM Oepy TPaeKTOPHSICHIH O31HIIE Kb TACTBIPY YIIIH YChIHBUIAIBI.

YHUBEPCUTET YCHIHATBIH JICKTUBTI MMOHJIEPIHIH Ti30eci TOMEH IeTiJIePMEH KeJllCIeai:

— JKYMbIC OepyuliMeH, OJl 03 Ke3eriHJe, eHOeK HapbIFbIHIAFbl KOKETTUIIKTEpre calikec
HaKTbI O1p casa yUIiH MaMaH1ap/IbIH JIaspiablK OarbITbIH KAMTaMachl3 €Tejli;

— OITIpyLIi-CTYyIGHTTEp MEH, OJ ©3 Ke3erinjae, OuniM Oepy KbI3METTEepiHIH Heri3ri
TYTBIHYLIBLIAPbl KOCIOM JalbIHABIFBI HETI31 peTiHjeri OutiM Oepy OaraapiaMachIHbIH CanachiH
Oarasay bl ecKepyre MyMKIHAIK Oepe/ti.

Karanorrtein keMeriMeH, 'keke OKY KOCHAPBIH/AA YIEKTHBTI MOHIH Kajail TaHaayra
0os1aabI:

— Oinim Oepy OarjapiiaMachblHBIH TOHJIEP KATAJIOTbl KECTECIHEH AJIEKTUBTI MAHAEP/i
TaObIHbI3;

— TaHJay YIIiH YCBIHBUIFAH SJICKTHBTI MOHJEPiHIH (Oa3anblK koHe OeHIHAIK HUKIIap)
Kaiicbichl Ci3 OKBINT KeTKEH MOHAEPIH MPEPEKBU3UTTEP] OOJATHIHBIH AHBIKTAHBI3;

— TIOCTPeKBH3UT  OOWBIHIIA  JKEKE  TPACKTOPUSHBIH ~ Ma3MyHbIH  9pl  Kapaii
KaJIbIITACTBIPY AbIH OaFbIThIH aHBIKTAHbI3;

— 9JIEKTUBTI MAHJCPIHIH aHHOTALMSCHIH XKIHE KYTIJETIH HITHKEIEp Il Taliay;

— TaHJay JKacaHbI3, TAHJAJFaH AJIEKTUBTI MOHJEPIHIH KeJeM (KpeIuTTepCaHbl)
KQOKETTITITH TEKCePiHi3;

— Kaxer 0oJica, d/1Baii3ep/IeH aKbUI-KEHEC CYpaHbl3.
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YBaskaemblii cTy/aeHT!

[lepen Bamm Karamor aucumninH, KOTOpbIf JOKeH MOMOYL Bam  mocTpoutsb
MHJIMBUYAIBHYIO  00pa3soBaTebHyl0  TPAeKTOPUIO 1O 00pa3oBaTeibHO  Iporpamme
« ».

Kakoe mecto Karajsor ameuuminn 3aHnvaer B cucreme y4eOHOI JIOKYMEHTALIH,
obecnevnBaloIeii peaTu3anuio o0pa3oBaTeILHOI HPOrpaMMbl?

OOpazosatenibHas MporpaMma [0 HAMpaBICHUIO TOATOTOBKM KaJpoB (CIELHaTbHOCTH)
npeJicTaB/ieHa HUKIAMU AUCUMIIIMH: oOueoopasosarenbubiX jgucturumn  (OOJ]), 6a3oBbIx
qucumiuiad (bJ1), npodunupyromux qucumnnd (I1]1).

[k OOJI BKIIOYAET AUCUUILTHBI 0053aTeIbHOIO KOMITOHEHTA H KOMIIOHEHTA 110 BLIOOPY.

Jlucuunmnel ods3aTesbHoro koMmmnonenta uukiaa OO onpeaenstores ['ocynapeTBeHHBIM
0011e0053aTeNBHBIM CTaHIaPTOM BbICIIEro odpasoBaHus PK u aBidioTcss o0s3aTeIbHBIMU TS
BCEX 00YyUaloLIUXCs 10 00pa30BaTEIbLHOM MPOrpamMe.

[uxuer B u T1]] BKIIOYAOT JUCHMITIMHBI BY30BCKOTO KOMIIOHEHTA M KOMIOHEHTA I10
BBIOODY.

JIMCuMIUIMHEEl BYy30BCKOTO KOMITOHEHTA OTPEIEIAIOTCS Y HUBEPCUTETOM CaAMOCTOSTEHHO
JUISL OCBOECHHUsI 00pa30BaTeILHOM MPOrpaMMBbI.

Komnonent no BbiOOpy mpexacTaBiser coOO0il  MepedeHb SIeKTHBHBIX AMCLUIIIHH,
PEKOMEH/IYEMBIX  CTYJICHTaM  JUIsl  CAMOCTOSITEJILHOTO  ()OPMUPOBAHUS  WHJIHBH/IYaJIbHOI
00pa3oBaTe/IbHOM TPACKTOPHH.

DNIEKTUBHBIE JIUCHUIUITHHBIL, TIpe/ularaeMbie Y HUBEPCUTETOM, COIIACOBAHDI:

— ¢ paboTojaTeNnsaMu, 4To 00ecIieunBaeT HATPABJICHHOCTD MOArOTOBKH CHEHATICTOB JUIs
KOHKPETHOH OTpaciii B COOTBETCTBUH € HOTPEOHOCTSIMH pbIHKA TPY1a;

— CO  CTY/JICHTAMHU-BBIIIYCKHUKAMHU, 4YTO  [O3BOJIIET  Yy4eCcThb  OIEHKY  KayecTBa
00pa3oBare/IbHOi NPOrpaMMbl KaK OCHOBBI MPO(ECCHOHATLHON  MOJArOTOBKH  OCHOBHBIMH
NOTPEOUTEISIMU 00Pa30BATEIBHbBIX YCIIYT.

Kak nmpn nomomun Katajgora amcnuming BbIOPaTh YIEKTHBHYIO [AHCHHIUIHHY B
HHAHBHAYAJIbHBIH YUeOHBIH MJIaH:

— HalJUTe OJIEKTHBHBIE JUCLMIIMHBI B TadjuWlle Kartajora JUCHMILIMH Bartueii
00pa3zoBaTe/IbHON MPOrpamMMBbl;

— ompeJenuTe, Kakas u3 21eKTHBHbIX aucuunind (b1 u IT/] nukioB). npeanoxkeHHbx 1s
BbIOOPA, MMEET NMPEPEKBUUTHI IUCHMILINH, YIKE H3yUYeHHBIX Bamu;

— N0  MOCTPEKBU3UTY  ONpPEIENUTE  HalpaBleHUE JllbHEHIero  (GpopMupoBaHuUs
COJICpYKAHMsT  MHMBH/IYaIbHOW TPAEKTOPUHM, CONOCTaBbTe ¢ Bammmu HaMepeHUsiMH U
0KUJJAHUSIMHU;

— NPOAHANTU3UPYUTE AHHOTALMIO YIEKTUBHON JUCLHUIIMHBI U 0XKHJIAEMbIE PE3yJIbTaThI;

— cJenaiite  BHIOOp. INPOBEPbTE JAOCTATOYHOCTL 00BbeMa  (KOJMYECTBO — KPEIUTOB)
BBIOPAHHBIX YUEOHBIX KYPCOB;

— B Cjlydae HEOOXOAMMOCTH NPOKOHCYILTHPYHTECH Y d/IBalizepa.
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Dear student!

Catalogue of disciplines objectes to help You build an individual educational trajectory in
the educational program « ».

What place does the Catalog of disciplines occupy in the system of educational
documentation, ensuring the implementation of the educational program?

The educational program in the direction of training personnel (specialty) is presented in
cycles of disciplines - the cycle of general educational disciplines (GED), the cycle of basic
disciplines (BD), the cycle of profiling disciplines (PD).

The GED cycle includes disciplines of the obligatory component and the elective
component.

The disciplines of the obligatory component of the OOD cycle are determined by the State
Compulsory Standard for Higher Education of the Republic of Kazakhstan and are mandatory for
all students in the educational program.

The BD and PD cycles include disciplines of the university component and the elective

component.
The disciplines of the university component are determined by the University independently

for mastering the educational program.

The elective component is a list of elective disciplines recommended to students for the
independent formation of an individual educational trajectory.

The elective disciplines offered by the University are agreed upon:

— employers, which ensures the orientation of training specialists for a particular mdustry
in accordance with the needs of the labor market;

— graduate students, which allows to take into account the assessment of the quality of the
educational program as the basis for professional training by the main consumers of educational
services.

How to use the Catalog of disciplines to choose an elective discipline for an individual
curriculum:

— find in the discipline catalog table of elective disciplines of your educational program;

— determine which of the elective disciplines (BD and PD cycles) offered for selection has
the prerequisites of the discipline that you have already studied;

— By post-requisites, determine the direction of further formation of the content of the
individual trajectory; compare it with your intentions and expectations

— analyze the annotation of the elective discipline and the expected results;

— make a choice, check the sufficiency of the volume (number of credits) of the selected
elective disciplines;

— if necessary, contact your adviser.
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